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BP estimates cost of 2010 Gulf spill at $61.6 billion
British oil giant says it’s putting
a final price tag on the company’s
financial damage from the disaster
By Cain Burdeau
ASSOCIATED PRESS

NEW ORLEANS — Oil
giant BP has put a final
price tag on what its catastrophic Gulf of Mexico
oil spill cost the company, and it’s a hefty sum:
$61.6 billion.
The British company issued the estimate Thursday, the first time it has put

a total cost on the catastrophe.
BP said it expects to
spend a total of $44 billion
after tax deductions are
factored in.
The new estimate included $5.2 billion in new
pretax costs.
In 2010, one of the company’s deep-sea wells
blew out off the coast of
Louisiana, leading to the

sinking of the Deepwater
Horizon drilling rig.
Eleven rig workers
were killed in the explosions, and millions of
gallons of crude oil
spewed into Gulf waters
for 87 days.
BP said the cost estimate included all “remaining material liabilities.”
The company has settled the majority of the
claims filed against it by
companies, local, state
and federal governments
and individuals, such as
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Retention pay lawsuit
by Buc-ee’s breaks mold

Figure down
year over year,
but some look
on bright side

2 million in Texas
still uninsured,
local report says
By Jenny Deam
At least 2 million Hispanics in Texas remain uninsured even though nearly half of those residents
are eligible for coverage, a
local health care report has
found.
The findings by Houston’s Episcopal Health
Foundation and Rice University’s Baker Institute
for Public Policy were released Thursday as part
of an ongoing series measuring the effectiveness
in Texas of the Affordable
Care Act, also known as
Obamacare.
The uninsured rate
among Hispanics in the
state has dropped to
32 percent from 46 percent in the fall of 2013, a
dramatic decline that the
study’s authors attribute to
the federal health care law.
But the report found that
despite such gains, nearly
one third of all Hispanics
in the state remain without
coverage.
The new report follows
a study by the Commonwealth Fund, a national
research foundation that
concluded that most states,
including Texas, have
made progress in improving access to health insurance and care, but the results are not as robust as
many had hoped.
In some places, according to the Commonwealth study, medical outcomes and access have declined.
The Commonwealth
Fund report found that
in major Texas cities, including Houston, the uninsured rate remains about
one in four. In the heavily
Hispanic Rio Grande Val-

Area auto
sales hit
a bumpy
stretch
By Mike D. Smith
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Customers stop in to fill up at the Buc-ee’s along Interstate 35 in New Braunfels.

Usually such provisions are used to keep executives on board,
not to prompt normal employees to stay with an employer
When it came to light last
week that the convenience
store chain Buc-ee’s had sued
a former employee for $67,000
in “retention pay,” you might
reasonably have wondered:
What’s retention pay?
Short answer: It’s not typically the kind
of arrangement that
Buc-ee’s had
with former
assistant manager Kelley
LYDIA
Rieves.
DePILLIS
And the
attempt by
Buc-ee’s to enforce the deal
might say something about
how employers are trying to
keep workers around at a time
when hopping from job to job
has become the norm.

First, some background.
Court filings show that in
2009, Rieves negotiated a
contract to join Buc-ee’s for
a salary of $55,000 a year. It
was split into two buckets:
$14 an hour, plus $1,528.67 per
month that she would have
to pay back in full if she left
the company before five years
had passed — regardless of
the reason for termination.
Rieves would also have
to forfeit those earnings if
she failed to give six months
notice of her departure, before
or after the five-year mark.
Rieves did leave for another
job in 2012 and later received a
letter demanding nearly half
her total earnings for the three
years she worked at Buc-ee’s.
What’s commonly known
as “retention” or “incentive

pay” tends to be used as bonuses to encourage executives
or key talent to stick around
during a rough period, like a
merger or a big layoff, according to Ruthie White, managing
director of the Houston office
of the law firm Jackson Lewis.
But having a big chunk of
a normal employee’s salary count as retention pay?
That’s novel.
“I’ve never seen it as a part
of your regular compensation as Buc-ee’s has used it,”
White said.
This arrangement, of course,
works well for Buc-ee’s.
“Buc-ee’s employee incentive compensation programs
have proven to be very successful, as evidenced by Bucee’s high employee retention
Employers continues on B4
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The Houston area in
June logged another sharp
year-over-year drop in
auto sales despite a surge
of flood victims replacing
vehicles.
Automobile sales in
the nine-county metro
area during June fell 22
percent compared with
the same month a year
earlier, according to
TexAuto Facts. It was
the fourth consecutive
double-digit percentage
decline in year-over-year
sales.
For the year, sales
through June were 19 percent lower than during
the same period in 2015.
That trend could continue
through year-end as sales
continue to fall compared
with two straight recordsetting years.
But Steve McDowell,
owner of Sugar Landbased InfoNation, which
produces TexAuto Facts,
sees a glimmer of hope:
Last month’s sales figures
were 21 percent higher
than those in May.
“June sales apparently
recovered some sales lost
to slow showroom traffic during the flooding in
April and May, and benefited from some sales to replace damaged vehicles,”
McDowell said.
According to TexAuto
Facts, 26,761 new vehicles
were sold in the ninecounty metro area, a 21.4
percent increase over
May. Houston-area dealers had sold 153,763 vehicles through the first six
months of 2016.
Trucks and SUVs continue to dominate new
Vehicles continues on B4

REAL ESTATE

Italian luxury brand to highlight Houston condominiums
By Erin Mulvaney

Giorgetti

This rendering shows a condo project planned for Steel Street in Upper Kirby.
The Giorgetti Houston project will have the touch of a 118-year-old Italian
furniture maker, Giorgetti, including paneling, lighting, carpets and woodwork.

A condominium project
announced this week will
carry a 118-year-old Italian
furniture maker’s name
and emulate the look of art
galleries, boutiques and
restaurants abroad that
carry the luxury brand.
Giorgetti, a renowned
furniture maker that has
worked on hotels, yachts
and royal palaces around
the world with its unique
shapes and maple, oak and
marble accents, is lending its brand to the Giorgetti Houston project by
Stolz Parnters, the Mira-

dor Group and the Sudoff
Companies.
“Art and architecture
are coming together,” Jacob
Sudoff said.
The seven-story site
will be in Upper Kirby’s
Steel Street, known for its
canopy of oak trees, where
an older apartment complex was razed. A longtime
Houston family previously
owned the land.
The project will have 32
residences ranging from
2,400 square feet to 4,500
square feet. Ceilings will
range from 10 to 12 feet,
with balconies from 500
to 2,000 square feet. Gior-

getti touches will be apparent throughout the design
from the kitchen and outdoor cabinets to paneling,
lighting, carpets, closets,
woodwork and furnishings.
Pre-sales for the condominiums are scheduled to
begin in September. Construction is to begin when
50 percent of the homes are
pre-sold, with an expected
start date in the third quarter of next year. Prices will
average just under $2 million.
This mid-rise condominium project is being
Giorgetti continues on B4
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FROM THE COVER

Health coverage disparity
is ‘striking’ for Hispanics
Health from page B1

ley, the uninsured rate is
nearly one in two.
Hispanics in Texas lag
far behind other groups in
obtaining insurance, even
though many are eligible
for either coverage through
federal health insurance
exchanges or private plans,
the local report said.
While about one in three
of the state’s Hispanics
remain uninsured, only
one in 10 whites lack coverage.
“The disparity between

the two groups is striking.
The Hispanic population
is growing at a faster rate
than the state average,
which makes it increasingly important to the
entire state that Hispanics gain affordable health
insurance coverage,” Vivian Ho, the chair in health
economics at the Baker Institute and co-author of the
report, said in a statement.
Both the local and national reports found that
poverty continues to play a
role in the lack of coverage.
The Houston study esti-

mated that more than half
of the uninsured Hispanics in Texas were poor, and
of those, about one third
fall into the “coverage gap”
where they make too much
money to be eligible for the
state Medicaid program,
but not enough to qualify
for the subsidies offered
through federal health insurance exchanges, which
are designed to lower premium prices.
Texas is one of 19 states
that did not expand Medicaid as part of the health
care law. State leaders have

Employers fret about turnover
Employers from page B1

rates,” the company’s general counsel, Jeff Nadalo,
said in an earlier interview
with the Chronicle. “The
purpose of Buc-ee’s retention program is to attract
and retain the very best
employees.”
Nadalo declined to comment on whether retention pay was a standard
feature of hourly workers’
contracts or just those of
management.
Retailers and restaurants have started to pay
more attention to reducing turnover over the past
year, as unemployment declined and the labor market tightened. Recruiting
and training new workers
is expensive, so employers
are willing to spend more
time and money to keep
the good ones around.
Sometimes that hap-

pens in positive ways, like
paying better wages than
the competition, which
Buc-ee’s says it does, with
its signs proclaiming a $12
minimum wage — well
above the state and federal
minimum wage of $7.25.
Retail giants like Wal-Mart
Stores and Gap have also
started to experiment with
flexible schedules, which let
employees fit work around
their other commitments,
or adapt when unexpected
challenges arise.
But lately, employers
have started to apply techniques commonly used to
retain high-skilled, hardto-replace staff to rankand-file workers as well.
Non-compete agreements,
originally used to prevent high-level staff from
taking key information to
competitors, have lately
been found in the contracts of sandwich makers

and warehouse workers. And if Buc-ee’s wins
its lawsuit with Rieves,
retention pay could pop up
more often, employment
lawyers said.
“It’s definitely a great
option for employers who
want to reap the benefit of
the time and effort that it
takes to train someone,”
White said. “If the appellate
decision comes down in
favor of Buc-ee’s, I can see
others taking a look at it.”
Such retention strategies can make it difficult to
advance in the workforce,
in ways that you might not
entirely realize when you
sign a contract starting
out. It’s hard to look for
another position if you
can’t accept one in a timely
manner without giving
back what could amount
to years of your salary.
Job mobility is usually thought of as one of
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said the safety-net health
program for the poor is
dysfunctional and should
not be expanded.
“Unless Texas expands
Medicaid or devises an
alternative system of coverage, these … Hispanics
will likely remain uninsured,” Elena Marks,
president and CEO of
Episcopal Health Foundation and also an author of
the study, said in a statement.
jenny.deam@chron.com
twitter.com/jenny_deam

the characteristics of a
dynamic, fast-growing
economy, since it allows
workers to bargain for
better wages and find jobs
that are better matched to
their skills.
Rather than tying their
workers down, said Rob
Rogers, a principal at the
consulting firm Findley
Davies, employers should
make workers feel like they
have a stake in the company
and a say in how it’s run.
“Our experience with
our clients is that pay is
always very, very important,” he says. “But even if
you’re the highest-paying
employer, if you’re not
treating the people with
respect, and they don’t
have a say in what’s going
on, that’s worth money.
People will leave and
take lesser pay if they feel
there’s greater long-term
opportunity.”
lydia.depillis@chron.com
twitter.com/lydiadepillis
Marissa
Mayer,
president
and CEO
of Yahoo,
leaves the
company’s
shareholder
meeting in
Santa Clara,
Calif., last
month.

Yahoo is
said to
collect
final
offers
By Vindu Goel and
Michael J. de la Merced

David Paul

NEW YORK TIMES
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SAN FRANCISCO —
The gavel is finally poised
to drop in the drawn-out
auction for Yahoo’s core internet business.
Final bids for the services, which include Yahoo’s
search, email, advertising and media operations,
are due Monday, with the
board set to make a decision soon afterward, according to people briefed
on the process who asked
for anonymity because the
bidding was confidential.
The sale of Yahoo’s
business would close out
a largely unsuccessful
four-year effort by Marissa Mayer, the company’s

Bloomberg

chief executive, to turn
around the internet company. Although Yahoo
was once the place where
many web users began
their wanderings, it fell on
hard times over the last
decade through a series of
strategic and managerial
missteps. Although Yahoo’s properties still draw
more than 1 billion visitors
a month, the company accounts for a tiny slice of the
time people spend online.
The Silicon Valley internet company has conducted several rounds of bidding since February, when
it announced that it would

explore a sale to separate
its struggling operations
from its much more valuable investment stakes in
two Asian internet companies, Alibaba and Yahoo
Japan. The process was
eased this spring when the
company settled a dispute
with a persistent critic,
the hedge fund Starboard
Value, giving the activist
investor four board seats.
The bidders for Yahoo’s
operations include the
telecommunications giants Verizon Communications and AT&T, several
private equity firms and
a Quicken Loans co-

founder, Dan Gilbert.
The offers are expected
to vary depending on what
assets are included, but
Wall Street expects the
business to fetch as much as
$6 billion, including intellectual property and land.
The field, winnowed
from a bigger group of
suitors, has a number of
different plans in mind
for Yahoo. Verizon, which
has not been shy about
discussing its interest in
a deal, would probably
merge Yahoo’s internet
business with AOL, another onetime online giant,
which it owns.

Monthly auto sales
Auto sales in the nine-county Houston region for June were up
21 percent from May but down 22 percent from June of 2015.
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Vehicles’ average
sales price is down
Vehicles from page B1

vehicle sales in the area,
accounting for 63 percent
of new vehicles sold in the
Houston area last month.
For example, Ford’s
overall sales rose by
4 percent across the automaker’s Houston region,
roughly the southern half
of Texas that includes
markets affected by low
oil prices.
Erich Merkle, a sales analyst with Ford, said demand
for F-series trucks and
Edge, Escape and Expedition SUVs propelled sales.
“We’re encouraged by
the stronger June results
that we saw, particularly
given where we’re seeing
the growth,” Merkle said.
“Vehicles that do well
in Houston performed
well.”
Houston-area
auto
sales are coming off a record 2015, when more than
376,000 new vehicles were

purchased. That all-time
high broke the previous
record set in 2014.
InfoNation said at the
beginning of the year that
economic softness and
uncertainty would push
down 2016 vehicle sales by
4 percent over 2015.
McDowell said in an interview it appears Houston’s vehicle market has
“absorbed the bad news”
from the energy downturn.
The area’s sales declines have produced a
buyer’s market, McDowell said. The average retail
sales price per vehicle has
dropped 3.5 percent to
$35,087 since the beginning of the year, according
to TexAuto Facts.
Nationwide, June sales
increased 2.4 percent over
the same month a year
earlier, with more than 1.5
million new vehicles sold.
michael.smith@chron.com
Twitter.com/mdsmithnews

BP official says it
has ‘a clear plan’
to manage costs
BP from page B1

scores of fishermen.
It said its new pretax
$5.2 billion cost estimate
covers “all outstanding
business and economic
loss claims” stemming
from litigation filed by
individuals and companies.
In April, a federal judge
approved a $20 billion
settlement over economic
and environmental damage between the British
oil company and state
and federal governments,
one of the largest corporate penalties in U.S.
history.
“Importantly, we have
a clear plan for managing
these costs, and it provides our investors with
certainty going forward,”
Brian Gilvary, BP’s chief
financial officer, said in a
news release.
The cost estimate
was not far from what

“They are trying to
put a cap on it and
reassure that there
is an end to this and
that they are now
confident enough to
say what the end is.”
Eric Smith with the Energy
Institute at Tulane University
in New Orleans

was expected, analysts
said.
“It’s important to put a
figure on it and move on,”
said Eric Smith with the
Energy Institute at Tulane University in New
Orleans.
“They are trying to
put a cap on it and reassure that there is an end to
this and that they are now
confident enough to say
what the end is.”

Giorgetti condos will have ‘the spirit of modern elegance’
Giorgetti from page B1

announced at a time when
the outlook is increasingly uncertain for multimillion-dollar condos and
the rest of the high-end
market in Houston.
Several mid-rise condo
projects that were announced during the real
estate boom have been
scuttled or shelved.
But construction is
ongoing for a number of
high-rise condo projects
around the city.
Giorgetti designs have
been featured in a $24 million penthouse at New
York’s Plaza Hotel, plus
the Shangri-La Hotel in
Toronto, the Fontainebleau Chateau Suites in Miami and the Four Seasons
Residences in Austin.
“For us, beauty is the
first source of inspiration,
including and above all,
for the contribution it can
make to improving the
quality of where we live,”
said Giovanni del Vecchio,
managing director of Gior-

getti. “With our partners,
we share the same passion, vision and love for the
brand and for the lifestyle
that we are able to create
and express. The result is
very special — a remarkable living space, imbued
with the spirit of modern
elegance.”
Jerry Hooker, principal
of Mirador Group, and Jacob Sudoff said their idea
to bring the luxury brand
to Houston dovetailed
with Giorgetti’s expansion into a lifestyle brand.
They eventually flew to
Italy to pitch the idea for
a luxury-branded condo
building in Houston.
“It was a perfect marriage,” Hooker said. “What
we had envisioned and
where their company was
going. ... We are bringing in
Italian culture and quality
into the building.”
Hooker said the project
will be the first of its kind
in the United States.
erin.mulvaney@chron.com
twitter.com/erinmulvaney

Giorgetti

This rendering shows an interior of a condominium in the Giorgetti Houston. The project will have
32 residences ranging from 2,400 square feet to 4,500 square feet. “We are bringing in Italian culture and
quality into the building,” says Jerry Hooker, one of the developers.

